WOMEN'S INITIATIVES FOR GENDER JUSTICE

Vacancy (unpaid position)

Treasurer of the Supervisory Board

Women'’s Initiatives for Gender Justice (Women'’s Initiatives or WIGJ) is an international feminist human
rights organisation that advocates for gender justice through international and domestic mechanisms.
Established in The Netherlands in 2004, WIGJ works to advance accountability for gender-based violence
and to promote inclusive, survivor-centred justice for all.

We champion intersectional, people-centred, and transformative approaches that challenge inequality,
reshape harmful systems, and promote solidarity through power-sharing and collaboration. Our
advocacy is informed by an engagement with civil society, (W)HRDs and legal experts, which allows for
a nuanced understanding of the challenges and complexities in addressing gender-based crimes.

Through equitable access to knowledge, innovation, and survivor-led expertise, we work to build a more
just, gender responsive world.

Our target areas include:

e Access to justice for survivors of gender-based crimes, including sexual and reproductive
violence.

¢ Inclusive and intersectional gender justice in international and domestic laws, policies, and
jurisprudence, including at the ICC.

e Movement and field building, supporting survivors and activists to strengthen the global gender
justice ecosystem.

e Improved responses to survivors, through better policies and practices for assistance,
protection, and security in cases of gender-based violence.

e Expanded understanding of sexuval violence, promoting recognition of its diverse forms and
impacts across contexts.

The Supervisory Board:

The Supervisory Board provides strategic guidance and oversight to ensure that Women'’s Initiatives
remains accountable, effective, and true to its mission. Board members act as guardians of the
organisation’s integrity and sustainability, with a particular focus on sound financial management, good
governance, and transparent reporting.

In addition to oversight, the Board plays a vital role in shaping WIGJ's long-term vision and strategic
direction. Drawing on their diverse experience and networks, Board members provide independent and
informed advice while respecting the Executive Director and team’s responsibility for day-to-day
management.

The Board also serves as the employer of the Executive Director, responsible for her appointment,
appraisal, and ongoing support. Beyond governance, members contribute to strengthening the
organisation’s visibility and sustainability, including through fundraising, networking, and advocacy in
line with WIGJ's mission and values.

The Women's Initiatives Board meets every two months for 1 hour, with one hour of preparation per
meeting. Ad hoc engagement on a broad range of responsibilities is estimated at 1 additional hour per
month.

Strategic and operational challenges for Women'’s Initiatives:


https://4genderjustice.org/who-are-we/

e Positioning of the organisation in a rapidly changing environment.

¢ Financing (The organisation is working to continue building a solid financial position for a not-
for-profit foundation. The ongoing provision of high-quality services requires continued financial
attention).

Treasurer Profile

WIGJ is currently seeking to appoint a Treasurer to join the Supervisory Board. The Treasurer will play a
key role in maintaining oversight of the organisation’s financial management and ensuring that its
financial systems and practices meet the highest standards of accountability.

What we are looking for in our new Board Member:

¢ Integrity, sense of responsibility, an independent attitude, adhering to the values of Women'’s
Initiatives.

e A background in finance, accounting, or audit, with the ability to review and interpret financial

statements and annual audits.

The Supervisory Board values diversity in expertise and perspective. We particularly welcome candidates
who bring complementary knowledge and networks from the non-profit, public, private, and
international sectors.

Selection procedure:

Candidates are invited to express their interest by sending a short motivation letter and a current CV to
info@4genderjustice.org by 15 November 2025.

The current Board members will determine which candidates will be invited for interview and will form
the interview panel and selection committee. The Board may solicit the advice and assistance from
previous Board members and from the Executive Director of Women'’s Initiatives.

Remuneration:

Board membership is a voluntary position, reflecting the mission-driven and non-profit nature of the
organisation. Members contribute their expertise and insight to advance the organisation’s impact on
gender justice and survivor-centred accountability at the international level. The role offers the
opportunity to engage with a global network of feminist, legal, and human rights leaders, and to help
shape the strategic direction of a respected and evolving organisation.

While the position is unpaid, reasonable expenses related to Board duties and participation in key
organisational events will be reimbursed.
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